ThyssenKrupp Mid Term Incentive Plan: Example
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Granting

of rights based on
initial value and
share price

Example:

Initial value €12,000
Assumption:

ave. share price €30
= 400 rights

Adjustment

to the number of
rights based on
development of
TKVA**

Example:

increase in TKVA by
€50 million

= 440 rights

Cash payout
of rights based
on share price

Example:

440 rights

ave. share price €35
Payout = €15,400
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-« Comparative periord ——————>» <« Performance period —————————>»

FY = Fiscal year
Q = Quarter
TKVA = ThyssenKrupp Value Added

* Average share price over trading days in the quarter

**increase in ave. TKVA by €50 million = increase in number of rights by 10%
reduction in ave. TKVA by €50 million = reduction in number of rights by 10%
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